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Faculty Mentoring Program

Mentoring is an essential component of faculty career development at Icahn School of Medicine at Mount Sinai. The School is committed
to promoting mentorship by supporting departments and institutes in establishing ongoing mentoring programs that will address the
totality of each faculty member’s strengths, interests and aspirations in research, clinical care, education and leadership.

Assistant professors are strongly encouraged to participate in departmental and institutional mentoring programs, which foster
productivity, enhance faculty satisfaction and stimulate career development. Each department has mentoring leaders to help junior
faculty identify mentors, conduct personal and professional needs assessments, and define career goals. Associate professors and
professors are expected to serve as mentors, and may be called upon to mentor junior faculty both within and outside their primary
department.

Recognizing that many faculty closely identify with one or more interdisciplinary institutes within the School, as appropriate an institute
rather than a department may take primary responsibility for mentoring a junior faculty member. In such cases, there must be a clear
understanding between the institute and the primary academic department of which entity is taking the lead.

Beyond the academic departments and multidisciplinary institutes, numerous institutional resources are available to support junior
faculty, including:

« Office of Academic Development and Enrichment (OADE) (http://icahn.mssm.edu/about/oade) sponsors initiatives that foster
career development and enhance the quality of mentoring experiences, including an annual faculty development symposium and
smaller workshops throughout the year.

« Institute for Medical Education (IME) (http://icahn.mssm.edu/research/ime) fosters a community of committed educators by
training, developing, mentoring and retaining excellent teachers for Mount Sinai students, residents and faculty.

« Office for Women’s Careers (OWC) (http://icahn.mssm.edu/about/diversity/womens-careers) advances women’s academic
careers and addresses potential impediments to success through networking opportunities, advocacy and mentoring, and
providing a forum for support, education and discussion.

« Faculty Scholars Program (FSP) (http://icahn.mssm.edu/about/diversity/cmca/faculty-scholars) within Mount Sinai's Center for
Multicultural and Community Affairs (http://icahn.mssm.edu/about/diversity/cmca) nurtures the success of underrepresented
minority faculty in research, teaching, community service, clinical practice and professional leadership.
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